YOUTH TRAINING NEEDS ASSESSMENT REPORT 

The following is a summarization of the areas identified by youth to be included in a Peace building and Conflict Transformation Training.

Module 1 – Understanding Conflict 

a) Definition of conflict 

b) Types of conflict

c) Effects of conflict 

d) Conflict Theories 

e) Root causes of conflict (Historical injustices ) 

f) Dynamics of conflict 

g) Conflict Analysis 

h) Conflict Mapping 

Module 2 – Conflict Transformation 

a) Approaches to dealing with conflict

(i) Conflict Management

(ii) Conflict Resolution 

(iii) Conflict Transformation 

(iv) Conflict Prevention/ Early Warning 

(v) Conflict Avoidance 

(vi) Violence 

b) Exploring traditional mechanisms of conflict resolution 

Module 3 – Self Awareness
(i) Defining youth 

(ii) Role of youth in conflict resolution/ peace building 

(iii) Exploring Identity, Stereotypes, Prejudices, Perceptions 

(iv) Attitudes and Behaviour in relation to contexts 

(v) Anger Management 

(vi) Self – Esteem & Self – Realization 

(vii) Leadership Skills 

(viii) Celebrating cultural diversity 

Module 4 – Peace building 

(i) Definition of peace, Peace building 

(ii) Conditions for peace 

(iii) What Peace building Requires – assets youth possess
(iv) Ubuntu & its underlying principles 

(v) Disarmament 

(vi) Conflict Resolution skills – mediation, reconciliation, arbitration, restorative justice 

(vii) Dealing with Trauma – Role of youth 

(viii) Active Non –Violence Skills 

(ix) Intercultural Communication  

(x) Establishment of Peace Networks – Team building vs. Mob psychology 

Module 5 – Human Rights & Good Governance 

(i) Role of youth in constitutional Reforms 

(ii) Accountability & Transparency 

(iii) Basic Human Rights 

(iv) Nationhood 

Module 6 - Humanitarian Response 

(i) Disaster Management & Emergency Response
(ii) Identification of likely hazards & actions

(iii) Mobilization of resources 

(iv) Information management 

(v) Capacity building at all local levels including volunteers 

(vi) Contingency planning 

(vii) Relief management 

(viii) Emergencies management

(ix) Rapid assessment, First Aid & Coordination 

(x) Monitoring & Evaluation of the response 
(xi) Recovery & Rehabilitation  

Module 7 – Practical Skills 

(i) Facilitation skills 

(ii) Proposal & Report Writing skills 

(iii) Mobilization skills 

(iv) Planning for Action 

